Edgbarrow School: Governors’ Policy
Pastoral Committee: P2 Equality Policy including Single Equality Plan 2012

Part 1

Name of policy

P2 Equality policy including Single Equality Plan

Status of policy

This is a statutory policy

Consultation

This policy has been developed in consultation with
Governors, Senior Leadership Team, Heads of Year and
the Student Support Team

Relationship with other policies

This policy should be read in conjunction with:
C1 Curriculum policy
P5 Exclusions policy
P6 Student Behaviour policy
S1 Staff Absence policy
S2 Staff Pay policy
Edgbarrow School Disability and Equality Scheme
Edgbarrow School Accessibility Plan

Date policy was agreed

12 March 2012

Date for full implementation

Immediate

Date for review

Every four years
(unless otherwise required by new legislation)
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Part 2
Policy
1. The Governing Body is committed to equality and recognises its legal obligation to
comply with all current equality legislation under the 2010 Equality Act – The Public
Sector Duty regulations 2011. Within the school community, the Governing Body is
committed to:
• Promoting equality of opportunity
• Promoting good relations between people of different genders, sexual
orientation, ages, disabilities, racial groups, cultural groups and religious groups
and communities (see appendix 2 for breakdown of definitions)
• Eliminating unlawful discrimination
2. It is the Governing Body’s intention that every student will have the opportunity to
achieve the highest possible standards, and the best qualifications for the next stages in
their life and education.
3. It is the Governing Body’s intention that every student will be helped to develop a sense
of personal and cultural identity that is confident and open to change, and is respectful
towards others.
4. The Governing Body will respect the religious beliefs and practice of all members of
the school community and will where possible comply with all reasonable requests
relating to religious observance and practice.
5. The Headteacher will ensure that the school ethos celebrates diversity and achievement,
promotes positive attitudes to all members of the school and wider community and that
all teachers know how to identify and challenge any form of bias or stereotyping and
will incorporate principles of equality and diversity into lessons.
6. A non-exhaustive list of examples of this policy in practice is attached as an Appendix.
7. The Headteacher will publish an Equality Information Report annually.
8. The Governing Body will agree Equality Plan actions every 4 years

Arrangements for monitoring and evaluation
9. It is a statutory requirement that all racist incidents and actions taken are logged and
reported to the Local Authority. An annual report shall also be made to the Governing
Body’s Pastoral Committee.
10. The subject of this policy is such that it permeates many other school policies (please
see Part 1 above). Therefore monitoring and evaluation will be effected via the various
reports required under those policies
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Single Equality Plan
Equality
Action
Strand (See
Appendix 3)

All
Publish and promote the Equality
Plan through the school website,
newsletter and staff meetings.

How will the
impact of the
action be
monitored?
Question about
parent awareness
of Equality Plan
through School
Comms survey.

Who is
responsible for
implementing?

What are the
time frames?

Early success
indicators

Headteacher

Annually

Staff are familiar
with the principles of
the Equality Plan
and use them when
planning lessons,
creating classroom
displays
Parents are aware of
the Equality Plan.
Analysis of teacher
assessments/annual
data demonstrates
the gap is narrowing
for equality groups.

Race,
Gender
and
Disability.

Monitoring and analysis of pupil
achievement by race, gender and
disability.

Achievement data
analysed by race,
gender and
disability.

Headteacher.
Governing
body.

Annually in
Sept.

All

Ensure that the curriculum
promotes role models and heroes
that young people positively
identify with, which reflects the
school’s diversity in terms of race,
religion and belief, gender and
disability.
Ensure that displays in classrooms
and corridors promote diversity in
terms of all strands.

Increase in pupils’
participation,
confidence and
achievement
levels.

Heads of
Department

April 2012 –
April 2013

Increase in
participation and
confidence of
targeted groups.

Increase in pupil
participation, and
positive identity –
monitor through
PSHE.
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Headteacher.

Ongoing

More diversity
reflected in school
displays across all
year groups.

All
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Disability

Race

Promote governor vacancies with
leaflets in accessible formats, by
involving disabled young
people/parents in design and
specifically welcoming applications
from disabled candidates.
Ensure all newly arrived pupils are
given the opportunity to make a
positive contribution to the life of
the school e.g. through involvement
in class assemblies, school council
elections, fund raising etc.

Monitoring of
applications by
disability to see if
material was
effective.

Lead Governor April 2012 –
on Special
2013.
Educational
Needs &
Disabilities.

More applications
from disabled
candidates to be
School Governors.

School council
representation
monitored by
race, gender,
disability.

Member of
April 2013
staff leading on
school council.

More diversity in
school council
membership.

Identify, respond and report racist
incidents. Report the figures to the
Governing body/Local Authority on
a termly basis.

Data to assess the
impact of the
school’s response
to incidents i.e.
have whole
school/year group
approaches led to
a decrease in
incidents. Are
pupils and parents
satisfied with the
response?

Headteacher/
Governing
body.

Teaching staff are
aware of and
respond to racist
incidents.

Race
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Reporting:
December,
April, July.

Consistent nil
reporting is
challenged by the
Governing Body.
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Appendix 1
Non-exhaustive list of examples of the Equality policy in practice

•

It is the Governing Body’s intention that every student will have the opportunity
to achieve the highest possible standards, and the best qualifications for the next
stages in their life and education.

For example Edgbarrow School’s curriculum will offer a range of qualifications
which are appropriate for learners of all abilities.
•

It is the Governing Body’s intention that every student will be helped to develop a
sense of personal and cultural identity that is confident and open to change, and is
respectful towards others.

For example Edgbarrow School’s Religious Education curriculum develops students
understanding of their own and others cultures.
•

The Governing Body will respect the religious beliefs and practice of all members
of the school community and will where possible comply with all reasonable
requests relating to religious observance and practice.

For example the Headteacher will approve reasonable absence from school for
students’ religious observance.
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Appendix 2
Protected characteristics: definitions

Age
Where this is referred to, it refers to a person belonging to a particular age
(e.g. 32 year olds) or range of ages (e.g. 18-30 year olds).
Disability
A person has a disability if s/he has a physical or mental impairment which
has a substantial and long-term adverse effect on that person’s ability to carry
out normal day-to-day activities.
Gender reassignment
The process of transitioning from one gender to another.
Further guidance www.gires.org.uk/mglossary.php
Marriage and civil partnership
Marriage is defined as a ‘union between a man and a woman’. Same-sex
couples can have their relationships legally recognised as ‘civil partnerships’.
Civil partners must be treated the same as married couples on a wide range of
legal matters.
Pregnancy and maternity
Pregnancy is the condition of being pregnant or expecting a baby. Maternity
refers to the period after the birth and is linked to maternity leave in the
employment context. In the non-work context, protection against maternity
discrimination is for 26 weeks after giving birth and this includes treating a
woman unfavourably because she is breastfeeding.
Race
Refers to the protected characteristics of Race. It refers to a group of people
defined by their race, colour and nationality (including citizenship), ethnic or
national origins.
Religion and belief
Religion has the meaning usually given to it but belief includes religious and
philosophical beliefs including lack of belief (e.g. Atheism). Generally, a
belief should affect your life choices or the way you live it to be included in
the definition.
Sex: A man or a woman.
Sexual orientation whether a person’s sexual attraction is towards their own
sex, the opposite sex or to both sexes.
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Appendix 3
List of Strands as identified in the 2010 Equality Act
•

Disability

•

Race

•

Faith

•

Age

•

Sexual Orientation

•

Gender
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